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MAJOR ACCIDENT PREVENTION POLICY 
 
As Poliport Kimya Sanayi ve Ticaret A.Ş. our Vision as; is to provide high level, effective and 
continuous protection in order to prevent major industrial accidents and to minimize the harm of 
accidents to people and the environment. 
To achieve this goal; we aim to 
 

 Establish an active Security Management System, 
 Give responsibility to ali operational levels to increase our security performance, 
 Ensure that all our customers and subcontractors take an active role in the program we 

create. 

Within this frame; As Poliport Kimya Sanayi ve Ticaret A.Ş.; we commit to the following; 
 Starting with the General Manager, clearly defining all management levels and obligations 

and accountability responsibilities related to ensuring the safety performance of our 
employees, 

 Measuring the performance of our Security Management System and the degree of 
achieving the objectives, making security performance an important part of our enterprise / 
personnel evaluation system, 

 Seeing perfection in safety as a duty and eliminating or minimizing all risks, including human 
factors, by creating hazard Identification and risk management processes, including the 
reporting system, 

 Providing qualified workforce and financial resources and continuously improving security 
in order to achieve our security goals, 

 Complying with national and International rules and legal regulations related to Security 
Management System and developing as much as possible, 

 As required by our Integrated Management Systems, by continuously monitoring the 
effectiveness of the security management system, increasing the participation in the audit 
process and implementing corrective and preventive actions when necessary, 

 Finding Solutions and taking permanent measures as soon as possible by investigating the 
security complaints and suggestions conveyed to our business from our customers, 
employees, subcontractors and visitors with a transparent and impartial approach, 

 Moving the Security Management System to the top by giving the necessary importance to 
the training and development of the security management system of our employees, 

 Supporting all of our employees' safety enhancing decisions and all voluntary notifications 
about safety, 

 Performing checks to ensure that Systems and Services provided from outside meet our 
safety performance standards, 

 Not to punish any employee who communicates the security problem with the hazard 
reporting system, except that illegal action, major negligence, regulations or not following 
the procedures intentionally or voluntarily within the framework of fair culture. 

 

Efe HATAY 

General Manager 
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